Job Details:

Job Reference: C100012025

Salary Range: £34,314 - £37,035 per annum, pro rata

Work Location: Creative Inclusion Learning Studio, Outreach, (Hybrid
working)

Hours per week: 37

Contract Type: Permanent

Closing Date: 30 November 2025

The Role:

Creative Inclusion Learning Studio is part of the Lifelong Learning Service, within
Creative Inclusion Consultancy, with the responsibility for delivering education to
some of the most vulnerable learners in the North East. We are looking for a
committed member of staff with the ability to deliver our English provision at Creative
Inclusion Learning Studio and outreach work within communities.

What you’ll do:

In this role you will be responsible for planning and delivery of the English
programme. You will provide contribution to the enrichment programme. You will be
also documenting progress and providing reports on each learner.

What we’re looking for:

Our successful candidate needs to have Qualified Teacher Status and a Degree or
post-graduate award in a relevant subject area or areas (Level 6+ English). You will
be an experienced teacher of English, capable of teaching to GCSE, and who:

Loves working with young people and takes pride in their development and
achievement.

Has the ability to teach outstanding lessons and the determination to secure
academic excellence.

Brings energy, creativity, and a genuine passion for English that inspires others.
Is eager to develop their own practice and contribute to a highly effective team.
Is committed to Creative Inclusion’s values of kind hearts and curious minds.



You will have successful experience of:

delivering high quality education and skills provision, pre and/or post 16, within a
relevant setting or across relevant provision.

working with vulnerable learners including those with SEND and ill mental wellbeing,
working collaboratively and across teams/agencies to support positive outcomes for
learners.

You will also have good knowledge and experience of prevailing education
regulation, inspection (OFSTED and Local Authority), and social care and health
policy, practice, legislation and funding.

These will be coupled with a commitment to learners’ success and progression.

Why join us?

We offer a flexible, motivating and inclusive workplace, where talent is truly
recognised and developed. We have created an environment that you can look
forward to being a part of and where you are empowered to be your best and believe
in creating a workplace built on teamwork where people can grow and develop in
their roles. You will be part of a strong, well-led provision where care, respect, and
high expectations shape everything we do, and you will have the opportunity to
contribute to the next stage of Creative Inclusion’s exciting improvement journey.

If you think you have what it takes to make a real difference, then please get in
touch!

To find out more about what we can offer you in return, please speak to us about our
benefits package. Contact JVance@creative-inclusion.org

Additional Information:

Learning and Skills English Tutor Candidate Pack

Vetting Requirements:

This post is subject to a Criminal Records Check. As such, please note that under
safer recruitment requirements references will be requested prior to interview.

Contact Details for an Informal Discussion:

Joanne Vance, Head of Provision:
Email: jvance@creative-inclusion.orq
Telephone: 0191 716 1053



mailto:LHanlon@creative-inclusion.org
mailto:jvance@creative-inclusion.org

Creative Inclusion Consultancy is committed to safeguarding and promoting the
welfare of children, young people and adults. We expect all employees, workers and
volunteers to share this commitment. We will ensure that all our recruitment and
selection practices reflect this commitment.

To combat discrimination, no unnecessary conditions or requirements will be applied
which could have a disproportionately adverse effect on any one group. All sections
of the population will have equal access to jobs. No applicant or employee will
receive less favourable treatment because of age, disability, gender reassignment,
race, religion or belief, sex, sexual orientation, marriage or civil partnership and
pregnancy or maternity, unless a Genuine Occupational Requirement (GOR)
applies.



